





























































































































B8/23/2013 ©9:28 6142343928 IBEW 683

PAGE Bl/pd
FORM NLRB-S01 DO NOT WRITE IN THIS SPACE
(2-08) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Caae Date Filed
CHARGE AGAINST EMPLOYER 08-CA-111859 8/23/13
INSTRUCTIONS;

Filo an original with NLRB Reglonal Director fof tha ragion in which the allaged unfslr lsbor practice oocurred of is occurring.
1 EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT

3. Name of Employer b. Tel. No.
Noll-Fisher, Tnc (937) 3844181
¢, Cel No. (937) 394-3301
d Addrass (street, city, state, ZIP code) e. Employer Represantative f.g;;;: N:::a-o a0
: ike ] ( s
310 West Main Street x-k«. :o:: Fs’rmdc‘nt nm:; (éo-Ownr:r T
Anna, OH 45302 kot Scereiry smi Co-Omnet | monn@inol-fishecom
? h. Number of workers employed
6
1. Type of Estabbshment (fectory. mine, wholesafer, efc.) i- \dentify principal product or senice
Commerdial and Residenlia! Contractor Heating, Plumbing and Electrical Subgontractor
k. The above-named emplcyer has engaged in and is engeging in unfair labor practices within the meaning of zection 8(a), subsections (1) and (list
subsections) of the National Labor Relations Act, and these unfalr labor practlces are practices affecting commerce
within lhe meaning of the Act, or these unfair labor practices are unfair praclizes affecting commeroz within the rmeaning of the Act and the Posial
Raorganization Act.

2. Basis of the Charge {set forth 8 clear and concigs staterment of the facts conshivtmg the alleged unfair Jabor practices)
Sce attached allegations.

RO |
Vs o
AR ) \
/' RECEIVED 3
AB23 3013 3 |
NLRB /|
REGIONg

3. Full name of party filing charge (# tabor orgenization, give full name, including locefl name and number) ~__
International Brotherhood of Electrical Workers, Local 683
43, Address (street snd number, city, state, and ZIP code) 4b. Tel No.
23 West Second Avenue Columbus, OH 43201 (614) 294-4788

4c. Cell No.

(614) 330-0619

4g, Fax No,

614) 294-3920

4e, e-Mall

gusting@ibewb83.org
5 Full name of nationel or Intemational labor organization of which it is affiliate or constituent unit {to be fied in whon charge is filed by a labor
onganization)
International Brotherhood of Electrical Workers

Tel. No.

6 DECLARATION Same%s above

1 dyclare that | heve read he gbove charga snd that the statemnents am true 1o the best of my knowiadge and beilef.

. Office, ifany Cell No_
MM’ Same as above
By Dustin [, Gockenpach. Qrganizer Fax Mo,

(signature of reprientative or person making charge) {PrintAype name and lite or office, ¥any) | game ps abave
f" 9} -r/ 3 e-Mall
Same as above
Address Same g3 above (cate} i)
|
AUG-23-2081 37 g9:41 6142943920 974 P.B1






































































FORM EXEMPT UNDER 44 U 5 C 3512

RM NLRE UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
e NATIONAL LABOR RELATIONS BOARD ’ :
CHARGE AGAINST EMPLOYER Case Date Filed
08-CA-115287 10/22/13
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer

ROTEK INCORPORATED

b. Tel. No. 1_800-221-8043

¢. CellNo
f Fax No
d. Address (Street, cily, state, and ZIP code) e. Employfar Representative 330-562-7394
1400 South Chillicothe Road Hal Wittine g. e-Mail

P.O. Box 312

HWittine@rotek-inc.com
Aurora, Ohio 44202

h. Number of workers employed
Approximately 225

i Type of Establishment (factory, mine, wholesaler, efc.) j. Identify principal product or service
Manufacturing Bearings and Rings

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and {list
subsections) (a)(3) and (5)

of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The Employer violated Sections 8(a)(1) and (3) of the Act by discharging an employee in retaliation for engaging in
protected activity. The Employer viclated Sections 8(a)(1) and (5) of the Act by repudiating the grievance process and by
refusing to process the grievance filed over the aforementioned discharge.

1743 @'g,
A A‘é#;’,‘o é\g}
3. Full name of party filing charge (if labor organization, give full name, including Iocalﬁ?m‘ .ahd A? er) . . .
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Al |éd@ﬁ‘us lgl and Service Workers International Union
Ve
4a Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

412-562-2400

5 Gateway Center
Pittsburgh Pennsylvania 15222

4c. Cell No

4d. Fax No

4e. e-Mail

5. Full name of national or international labar organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization,
3 ) Same as #3 above.

6. DECLARATION el. No
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief. 216-566-1600 (ext. 140)
Office, if any, Cell Na.
B 47/ James G. Porcaro, Attorney Y
(signature of representative or person making charge) {Pnnt'type name and title or office, if any)
| / FaxNo. 216-566-1814

ﬁ y /} e-Mail
616 Penton Media Bldg., 1300 E.gth Str. Cleveland, OH 44114 jporcaro@smcniaw.com

Address (date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in

the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER ¢4 U.S.C 2512

*  WTERNET UNITED STATES OF AMERICA
FORM &’JWLR)E»&D! NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
. 08-CA-115295 10-23-13

File an ortglnal with NLRB Regional Director for the reglon in whith the slleged unfalr laber practice occurred or la occurring.

1. EMPLOYER CHARGE IS BROUGHT
a. Name of Employer b. Tel. No. 449.560-2000 '
Janesvilie Acoustics
t. Cell No,
. i Fexio.
d. Addreas (Street, cily, stefe, and ZIP code) a. Empioyer Repregentative
405 Industrial Parkway David Cataldi, President g e-Mai

Norwalk, OH 44857

h. Number of workers employad
Over 250

i. Type of Establishmert (facfory, mine, wholesalar, efc.) j- Identify principal product or servipa
Factory Acqustical product supplier to automotive industry

k. The above-named employer has engaged in and Is engaging In unfair labor pracices within tha meaning of section B(e), subsactions (1) and (fist
subsectionz) B(a)(3) of the National Laber Relations Act, and thesa unfalr labor

practicos are practices affeciing commerce within tha meaning of the Act, or these unfair [abor practices are unfalr practices affecting commerce
within the meaning of the Act and the Pastal Reorganlzation Act. ’

2. Basis of the Chame (sat forth 8 dear and condiss siatement of the facts constituting the atlsged unfalr labor practices)

See altached Rider.
o Bl
NI RV
AT A s _anes
3. Full o if Iabor 7 , give full alng focal and b VUl 273 /U3
e VR e T BSars E CRERy o ome wamro? ek
REGIO:
4a_ Addrege (Street and number, city, state, and ZIP coda) 4b. Tel. No.
333 S. Ashland Avenue 3c. Call o
-Chicago, IL 80607
4d. Fax No.
4e_ g-Mall

5. Full name of national or imemational labor organization of which 1t 18 an affiliate or constituent unit (fo be filled in when charge /s filed by 3 labor
organizslon) \ajorkers United/SEIU

6. DECLARATION

Tel. No.
§ declara thet | have read the ebove charge and that the statemants ars true tu the best of my knowledge and belief. (312) 372-1361

David P. Lichtman, Esq. . it any, Cell No

{Panttype name and bifle or office, ¥ ony)

By bu—l_“\} ‘3&-\-&‘.\_
(Sgralne of represoniatve ar parson making cherge)

FaxNo. (312)372-6599
e-Mai
dlichtman@dbb-law.com

' ; \olanddy
e B S. Michigan Ave,, 18th Floor, Chicago, IL 60603 —

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (L.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Sollctation of the information on this form is authorzed by fe Natlons! Labor Relations Act (NLRA), 20 U.5.C. § 151 f seq. The principal use of the Information is fo assist
the Nafionsl Lsbor Relafions Board (NLRB) in processing unfar {abor practice end related proceadings o litigation. The roufine uses for the informetion are fully set forth in
the Federal Register, 71 Fed. Reg. 7494243 {Dec. 13, 200B). The NLRB will further explain these uses upon request. Disclosure of {his Information to {he NLRS 15
voluntary; however, failure to supply the i will cause the NLRB to decline b Inveka fie processes.

v P.a3
OCT-22-2813 16358 9B



Rider

The Employer Is a manufacturer and supplier of automotive parts., On or around August 28, 2013, the
Employer notified its employees that its Norwalk facility would be closing, with operations to move out
of state and purportedly closer to the Employer' customers' assembly plants, including General Motor's.

' The Employer’s cystomers, including General Motors, purportedly pressured.the Employer to relocate
the Norwalk assembly plant.

On or around Octpber 8, employees at the Norwalk plant learned that General Motor representatives
would be visiting the plant. As a collective action, employees wore stickers with the initlals “GM"
crossed out as a means of communicating their frustratlon with General Motors over the plant’s closing
and their eventual layoffs. .

In response, the Employer violated Sections 8(a)(3) and (2)(1) by ordering the employees to remove the
stickers or face discipline, including discharge.

Additionaliy, the Employer violated Section 8(a)(3) and (a)(1) by threatening employees with discharge if
they engage in any collective action with respect to its customers, for example, by wearing anything to
work showing disapproval with Its customers.

Further, the Employer violated Section 8(a){1) by implementing and maintaining a work rule that
restricts employees from exercising their Section 7 rights.

FCEI, 5
0CT 23 2013

NLRB
REGIOR g

pCT-22-2815 16:50

P.p4



























11/26/2013 16:06 FAX 5108634822 @oo2/007

FORM EXEMFT UNDER 48 U 5C 3572

INTERNET UNITED STATES OF AMERICA A e R
Por Lo NATIONAL LABOR RELATIONS BOARD | DONOTWHTEINTHS ArabE
CHARGE AGAINST EMPLOYER Case l Date Filed
08-CA-117890 ! 11 27 13
INSTRUCTIONS: R |

Flle an original s MIh NLRB Reglon-l Director for the reglon In which the alleged unfair Isbor praclice etcurr-d orls wcurﬂng

o T 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No. (330) 832'6761
DHSC, LLC, d/bfa Affinity Medical Center

Massllion, OH 44846
h. Number of workers employed
225

i Type of Establ'lshmenl(facfory mine, wholesaler, efc) ! j. \dentry principal produdl or service
Acute Care Hoqulal | Hesalthcare

k. The abave-named employer has angaged in anu is éngaqing In unfalr labor practices within the meaning of secnon B(a) subsecuons (1) and (fiat

praclices are practices aflecling commerce within Ihe meaning of Ihe Act, or these unfarr labor practices ara unfalr praciices affacting commerce
within the meaning of the Acl and the Poslal Reorgamzslmn Act.

2 Basls of Ihe Charge (set forth 8 cleer and concrse stlrsmenf of me fscls cmsrrlumg the aﬂeged unigir rsborpmdrcvaJ
See Attachment A

¢ CellNo

1. Fax No,
d. Address (Streel, city, state, and ZIP code} | &. Employer Reprasentative (330) 830’??2_7_'__
875 Eighth Street N.E. | Ron Blerman, CEO g. e-Mall

subsactions) (3) & (5) of the National Labor Relatlons Act, and (hese unfair labor

N = -
R;:CE\VL-D
Nov 27 2013 ;
NLRE
~ 8
Fyl f i lebor full nems, mcluding lacal d number)
Katonal Nurses Organizig Commities (NNGCS " g lopainems end umne -
48, Address (Strest ad number, cty, state, and /P cods) T ) 0, Tol. e “(-510) 273-2200

2000 Franklin Street 4c. Call No,
Qakland, CA 94812

4d. Fax No. (540) 663-46822

4e, e-Mail

5 Full name of natlonal or lnmrnat-nna! Janor organuzamn oi which rl 15 m al'lihale or consliluent unit (ro oe fired In whon chargs 13 filed by a labor
rizatro
orgamazatian) AFL-C]O

WILLFUL FALSE STATEMENTS DN TH1S I:HARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S CODE, TITLE 18, SECTION 1001}

PRIVACY ACT BTATEMENT

Sohcitation of the infermatlon on this form is aulhorized by the National Labor Relations Aci (NLRA), 29 U.S.C. § 157 ef seq. The principal use of the Informalion s to assist
the Naliona) Laber Relations Board (NLRB) in pracessing unfair Iabor practice and related proceedings or iigation. The rouline uses for the information are fully set forth In
the Federal Register, 71 Fed. Reg. 7494243 (Dec 13, 2006). The NLRB will further explain these uses upon request Disclosure of this informetion lo the NLRB is

voluniary; howsver, failure to supply ts informetion will cause the NLRB to decline o invoks lis processes,

NOU-26-2813 19:18 5186634822 96% FP.B2

8. DECLARATION el. No
| declare that | heve read the above charge and that the stalements ars trus (o the best of my knowledge and belief, (510) 273-2230
Offica, if any, Cail No.
o Pl HPK Woldne Lo 2l SoUnm, . ., | (GID) 716-T088
ent or person ng chomo) (Printtype neme end litle or offico, If any)
e FexNo- (510) 683-4822
7 Ea R
1 1IZEI 13
2000 Franklln Street Oakland, CA 948612 - - jlawhon@nationalnursesunited. 0
LAdurcu _ “[date)













EORM NLRB-501
(2-08) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER i BB EEE

12/6/13

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT

a Name of Employer b. Tel. No.

R L Lipton Distributing Company of Youngstown 330 629-2337
c. Cell No

d Address (street, city, state, ZIP code) e. Employer Representative f. Fax No.

R L. Lipton Dist Co, LLC Martin Lipton 330 629-8726

425 Victoria Rd, Suite B Walter Kohowski, Oper Management g.e:Mai

Austintgwn, (JH 44515 h Number of workers emptoyed
Approx. 30

1. Type of Establishment (factory, mine, wholesaler, etc.) j ldentify principal product or service

Warehouse and Distributor Beer, Wine and Energy Drinks

k. The above-named employer has engaged in and is engaging in unfair Iabor practices within the meaning of section 8(a), subsections {1} and (list

subsections) _(3) and (5) of the National Labor Relations Act, and these unfair labor practices are practices affecting

commeice within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the meaning of the Act and
the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

See attached charge. ~

vf‘) \

¥ .

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Teamsters Local Union No. 377

4a. Address (street and number, city, state, and ZIP code) 4b. Tel No.
1223 Teamster Drive (330) 743-3111
Youngstown, OH 44503 4c. Cell No.
4d. Fax No.
(330) 74301821
4e e-Mail

5. Full name of national or international labor organization of which it is affiliate or constituent unit (to be filled in when charge is filed
by a labor organization)
Teamsters Local Union No. 377

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements are true to the best of my (216) 781-3600
knowledge and belief. @ Office. T anv Call Mo,
By W . Matt Hurm, Counsel for the Charging P ’ y
(signature of representative) (Print/type name and title or office, if any) P

(216) 781-8839

S KL e-Mail
' < % 3 Faulkner@fhplaw.com
(date)

Address__ 20445 Emerald Parkway Drive, Suite 210 Cleveland, OH 44135

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form 15 authonized by the National Laber Relations Act (NLRA), 29 U S C § 151 et seq The principal use of the information 1s to assist the
National Laber Relatiens Board (NLRB) in processing unfair iabor practice and related proceedings or litigations  The routine uses for the information are fully set forth in the
Federal Register, 71 Fed Reg 74942-43 (Dec 13,2006) The NLRB wull further explain these uses upon request Disclosure of this information to the NLRB 1s voluntary, however,
failure to supply the information will cause the NLRB to decline to imvoke 1ts processes

















